






Time Off
Benefit-eligible employees earn Paid Time Off (PTO) for 
each hour worked up to 80 hours in a pay period.  PTO 
accruals vary based on the number of hours worked 
and years of service but the typical Mayo employee 
earns between seven and 10 hours of PTO in each two-
week pay cycle.  Once earned, the time can be used for 
vacation, sick or holidays and a portion of unused time 
is eligible to be cashed out each year.

Work/Life Balance Programs
Mayo offers a long list of programs to help employees, 
including adoption reimbursement, child care referrals 
and benefits, an Employee Assistance Program, fitness 
center subsidies, elder care referrals and many others.

Philosophy
Mayo Clinic’s Salary Administration System is 
designed around the following principles.  It is:

•	 Externally Competitive – above average pay levels 
are set for market comparable jobs.

•	 Internally Fair – pay is based on the job and 
equivalent experience, without consideration for an 
individual’s gender, age, race, religion or national 
origin.

•	 Responsible – it considers the organization’s  
financial abilities.

We strive to hire and retain talented teams of 
individuals collectively driven to meet the needs of 
our patients, with each employee committed to the 
progress of every other team member. 

Total Compensation
Our total compensation program is market competitive 
and is comprised of the following components:

•	 Direct Compensation – base pay and any additional  
compensation (on-call, shift differential, overtime, 
etc.).

•	 Indirect Compensation – health and welfare benefits, 
pension, flexible spending accounts, adoption 
assistance, sick child care, etc.

•	 Work Experience – includes recognition, 
development opportunities, work/life balance, 
cultural issues and environmental factors.

Tangible total compensation at Mayo is approximately 
61% direct compensation and 39% indirect 
compensation.
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The rewards
of working for
Mayo Clinic

go far beyond  
your paycheck.

DEVELOPMENT 
Professional Development

Mayo is committed to furthering development through 
our three-shield focus with clinical practice, education 
and research, and we look forward to having you grow 
with us.  Building your skills will strengthen your 
capabilities while contributing to providing excellent 
quality care and service to our patients.  In addition, 
ongoing development supports Mayo’s mission of 
providing the best care to every patient every day.  We 
invite you to partner with your manager to identify 
ways to continually grow and develop.

To aid employees in their career development, we 
offer a generous professional development assistance 
program. Highlights of the program are as follows:

•	 Employees with a full-time equivalent (FTE) greater 
than or equal to .5 (40-80 hours per pay period) are 
eligible after one year of service.

•	 Graduate-level courses meeting guidelines can be 
reimbursed up to $3,500 per calendar year.

•	 Undergraduate-level courses meeting guidelines can 
be reimbursed up to $2,500 per calendar year.

•	 Within guidelines, Certifications can be reimbursed 
up to $300 per calendar year.

       

COMPENSATION 
Salary Program Highlights


